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Post: Lead Practitioner

Responsible to: The Headteacher in the first instance

Introduction
This is a senior position carrying a high level of responsibility. You are expected to lead and take responsibility for specific areas of school developments in partnership with the Headteacher and as a member of the school’s Senior Leadership Team. In addition you are responsible for a range of whole school issues and as such you are required to maintain a balanced approach to your work. In line with your responsibilities you are also expected to take initiative, make decisions, be flexible and above all demonstrate leadership within your own areas of responsibility.
Leadership Overview
You are required to play a major role in the school under the overall direction of the Headteacher in setting the strategic direction for the school by:
· formulating the aims, objectives and ethos of the school

· establishing the policies through which they shall be agreed

· managing staff and resources to that end

· act as a role model for all staff in respect of demonstrating a professional stance at all times

· take a leading role in partnership with the Headteacher, in ensuring the school’s performance is monitored and evaluated on a consistent basis

· take a leading role in developing a culture of collaboration, quality, and continual improvement on a whole school basis

· act as Headteacher in the Headteacher’s absence

Specific and General Duties

You are required to play a major role in conjunction with the Headteacher, in:

· monitoring progress towards the achievements of the school’s stated aims
· managing and leading the departmental sections of the school as the named line manager

· contributing to the development of whole school timetables and rotas to ensure the smooth organisation and management of the school

· contributing to induction programmes for new members of staff to the school
· taking a leading role in the performance management and appraisal processes for teaching and support staff
· acting as a mentor for new members of staff and volunteers within your area of responsibility

· liaising with parents as part of your responsibilities within the school’s management structure

· working alongside the Headteacher and the Governing body to enhance a positive partnership between governors, staff, children and parents

· sharing with the Headteacher behaviour management responsibilities for the whole school

· sharing with the Headteacher, the pastoral over sight of all children

· sharing with the Headteacher, the pastoral over sight of all staff

· working alongside the Headteacher and colleagues in building the staff team and promoting a positive image of the school in the community

· co-ordinating the work of post holders encouraging a collaborative approach to teaching and management

· taking shared responsibility for assessment within the school using software packages where appropriate

· communicating with staff at all levels to ensure awareness and implementation of the aims, policies and practices of the school and to encourage involvement in the formulation of policies and procedures

· being responsible for delegated budgets in line with agreed responsibilities 
· being responsible with the Headteacher and other staff in ensuring effective safeguarding practice throughout the school
· being responsible for leading curriculum enhancement throughout the school
· taking responsibility for specific aspects of the curriculum within school, this includes:

· leading curriculum developments

· development of policies

· development of schemes of work

· audit, organisation and purchasing of resources
· work alongside the Headteacher in co-ordinating and developing the curriculum including long, medium and short term planning, record keeping and assessment
· maintain an interest in, and knowledge of current educational issues
· share with the Headteacher, responsibility for ensuring the quality of teaching through monitoring and evaluation
· take responsibility for the implementation of whole school initiatives to raise and maintain standards, and a developing curriculum that keeps abreast of changes in the wider world
· carrying out the duties of a teacher as set out in the School Teachers Pay and Conditions Document 2017
· being an exemplar to the whole school as an excellent teacher and implementer of whole school policies
· holding high expectations of all pupils, especially children with special educational need(s) and able children
Note

This Job Description is subject to review on a regular basis in order to take account of the changing needs of the school. It is not exhaustive as a Lead Practitioner
you may be required to take responsibility for other ad hoc duties as directed by the Headteacher.
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